LADOTD Consultant Rating - Compute Ratings
Project: 4400007735 - Retainer, Airport System Plan Updates
Date: 4/6/2016

Firm Name Rating Rank
Volkert, Inc. 93.6 1
Mead & Hunt, Inc. 92.2 2
Ki -H A

|mley orn And 92.1 3
Associates, Inc.
KSA Alliance, Inc. 91.8 4

GCR & Associates, Inc. 87.5 5




LADOTD Consultant Rating - Compute Ratings

Project: 4400007735 - Retainer, Airport System Plan Updates

Date: 4/6/2016

Firm Name Work Per Rem. Firm Comp Comp Firm Staff Loca Loc Prev Prev #Work Total Team
type cent $1,000 size atib flag Exp. Exp. tion flag work flag load Rating Scores
{Weighting Factors) 3 3 4 4 6 5
GCR & Associates, Inc. oT 57 0 224 4 2.7 2.6 41 4 4 90.9 875
--sub--LOOMACRES WILDLIF ot 43 0 9 4 3.3 33 4 4 83.1
Kimley-Horn And Associat oT 51 0 7 4 4.5 4.5 1 4 4 915 92.1|
--sub--KUTCHINS & GROH, oT 7 0 7 4 4 4 41 4 4 100.4
--sub--LOOMACRES WILDLIF oT 28 0 9 4 4.5 45 1 4 4 91.5
--sub--LOUISIANA STATE U oT 1 0 5 4 3.2 3.3 4.8 4 4 98
--sub--NEWHOUSE AND ASSO oT 2 (1 3 4 3.6 3.6 1 4 4 85.2
--sub--QUANTUM SPATIAL oT 11 ﬂ 17 4 4.5 45 1 4 4 91.5
KSA Alliance, Inc. ot 55 0 19 4 3.2 3.3 43 4 4 96| 918
--sub--AIRPORT WILDLIFE oT 20 0 4 4 3.1 31 1 4 4 81.7
--sub--CDM Smiith, Inc. oT 13 375 38 4 2.8 3 438 4 4 95.6
--sub--TRILLION AVIATION oT 12 0 5 4 3 3 2.1 4 4 854
Mead & Hunt, Inc. or 60 844 38 4 450 45 1 4 g 915 922
--sub--ECONOMIC DEVELOPM oT 12 0 11 4 4 4 1 4 4 88
--sub--GOTECH, Inc. oT 8 1058 54 4 3.6 3.6 4.8 4 4 100.4
--sub--Neel-Schaffer, in oT 5 3620 48 4 3.9 39 43 4 4 100.5
--sub--QUANTUM SPATIAL oT 15 0 17 4 45 45 1 4 4 91.5
Volkert, Inc. oT 73 3268 40 4 2.7 2.7 4.8 4 4 94.1 93.§|
--sub--Cardno TBE oT 2 1720 32 4 1.8 1.8 4.8 4 4 87.8
--sub--CDM Smith, Inc. oT 14 375 38 4 2.8 3 4.8 4 4 95.6
--sub--Gulf South Resear oT 174 26 4 1.8 1.8 48 4 4 87.8
--sub--QUANTUM SPATIAL oT 0 17 4 4.5 4.5 1 4 4 91.5

> Compatibility normalized, all firms get a 4

*Previous work, all firms get a 4.
# Workload, all firms get a 4.

~ means the distance to the job was entered.
Note: Firm, staff, and location categories are on the 1 - 5 scale. Work load, previous work, and compatibility are normalized.





